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EEO requirements, especially in the area of recruitment.

panies have had in these smaller markets in meeting some of the
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broadcast industry, starting as a disc jockey, working in sales,
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With all due respect, I would like to submit experiences our com-

The greatest problem we have as a small market broadcaster is

in radio since March of 1955, approaching 40 years in this in-

N:X>DFIN GROUP. The company owns and operates AM & FM radio sta-

sales management, management, and ownership.

operates an AM & FM in the Macon, Georgia, market. I have been

dustry. I have worked at all levels and in all areas of the

tions in Coluabus, Georgia and Panama City, Florida. I am also

I am presently the Managing Partner of a company called THE

President of MIDDLE GEORGIA BROADCASTING, INC., which owns and
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attracting qualified applicants. OUr current EEX) program re

cruitment list includes sources that cover a three state area

that covers Colunt>us, Atlanta, Macon, Albany, and Ft. Benning,

Georgia; Panama City, Florida: Auburn, Tuskeegee, and Phenix

City, Alabama. we recruit from all of our sources for every

job opening listing the position, it's qualifications, and we

invite our sources to send us any qualified applicants that

they may have. Over the past five years since our last license

renewal, we have received~ few responses and only a handful

of qualified applicants. In fact, some of the job openings have

created ~ responses at all from these sources. We constantly

up-date, delete, and add new sources from our recruitment list,

but virtually to no avail. The most success we have had appears

to be from local newspaper ads, referrals from existing employees,

on-air announcements and temporary services. We have made a very

concerted effort to try all of the temporary services in our

Columbus, Georgia, area in hopes of obtaining qualified applicants

to permanently fill positions.

PART-TIME APPLICANTS

The part-time positions that need to be filled in small market radio

stations are primarily announcers to fill in on weekends or perhaps

overnight shifts. It is truly next to impossible to find qualified

minority applicants who are available and are looking for part-time

jobs. It is our opinion that part-time positions should not be con

sidered when looking at a small market radio station's EEO program
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or employment roll.

TERM

I believe that the entire license term of seven (7) years should

be looked at when analyzing the small market radio station's EED

program. I believe it is unfair to just look at the last three

years. I think it is a better reflection of a station's policy and

efforts to look at the entire license period instead of a portion

that represents less than one-half of the period.

MIOORITY'jFEMALE EN'lREPRENEURS

A small market radio station has such a small number of vendors, I

do not feel that this would ba a relevant or practical policy. How

ever, we welcome minority/female vendors when they can provide the

goods or services we need.

CONCLUSION

I believe that EED compliance as governed by the FCC should be based

on the end result of employees hired for broadcasters and that it is

unfair to penalize a station if that station, in good faith, recruits

for all of it's job opening through the proper Minority/Female referral

sources, but as a result of the sources not providing an adequate pool

of applicants, uses other means of finding and hiring qualified per

sonnel. As long as we have a ratio of Minority/Female employees that

properly reflects the labor force available, I feel that should be the

deciding factor, and the recruitment sources by themselves are not

relevant.

FORM 396

I feel that the examples of recruitment sources asked for in Form 396

should be eliminated.
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I very much appreciate the opportunity of addressing my views and

comments on this matter to the FCC. I respecfully submit them to

you for your review.

Managing Par er, THE imDFIN GROOP
President, MIDDLE GEX)RGIA BROADCASTING, INC.


